Merseyside County Scout Council ng”guts

Personal Learning Plan

Personal Details 3 Copies Required: Adult, LTM and ACC AS (when training complete)

Membership No. (if known) Completed With:

Fu” Name ....................................
Local Training Manager

Address (or nominee)

City Date Completed:

POStCOde ....................................

Telephone

Email Training Required:

Date of Birth Yes [ Nol[]

Group and District LTM to send 3" copy to ACC
AS when training complete, for

Appointment Wood Badge recommendation

Module Skills Training Assessment Method / Complete
Assessed | Required Not Applicable to Role P

Essential Information

Personal Learning Plan

Tools for the Job (Section Leaders)
Tools for the Job (Managers)
Fundamental Values of Scouting
Changes in Scouting

Valuing Diversity

Skills of Leadership

Working with Adults

10 | First Aid

11 | Administration (Section Leaders)
12 | Providing a Balanced Programme
13 | Growing the Movement (Section Leaders)
14 | Young People Today

15 | Challenging Behaviour

16 | Nights Away

17 | Activities Outdoors

18 | Practical Skills

19 | International

20 | Administration (Managers)

21 | Growing the Movement (Managers)
22 | Section Support

23 | Safety for Managers and Supporters
24 | Managing Adults

25 | Assessing Learning

26 | Supporting Adults

OO |IN[OO|O|[R|WIN|—

Modules 27 to 35 are associated with managing, planning, delivering and supporting learning. Should you be interested in being involved in Adult Support within the
County, please inform your Local Training Manager or the Assistant County Commissioner for Adult Support. Module 36 provides awareness in special needs and
will be provided as a support opportunity.

Signed (Adult) | Date

Signed (LTM or Nominee) | Date




