6. Training Course Matrix

Course Title

Target Group

Duration

Frequency

Core Modules (1 to 26)

Essential Information

Personal Learning Plan

Tools for the Job (Section Leaders)

Tools for the Job (Managers)

Fundamental Values of Scouting

Changes in Scouting

Valuing Diversity

Skills of Leadership

Working with Adults

First Aid

Administration (Section Leaders)

Providing a Balanced Programme

Growing the Movement (Section Leaders)

Young People Today

Challenging Behaviour

Nights Away

Activities Outdoors

Practical Skills

International

Administration (Managers)

Growing the Movement (Managers)

Section Support

Safety for Managers and Supporters

Managing Adults

Assessing Learning

Supporting Adults

Getting One v | v sivilivIivl v
Started All Adults Evening 4 per year
Members of
Section Section
- Leadership One Day | 2 peryear v V| IV |Y |V |V 4 v
Essentials
Teams
(BS/CSISIES)
Members of
Management County and
and Support | District Teams | One Day | 2 per year v VIV Y|V Y
Essentials and Group
Scout Leaders
One Day
Nights Away All Adults and One 1 per year v
Weekend
First Aid All Adults One Day | 2 per year v

Note: Courses to cover supplementary modules will be provided on demand to those providing training opportunities (25 and 27 to 35) or who work with young people with special needs (36). Module 18 (Practical

Skills) will be covered, in part, during the Nights Away course and via Adult Support Workshops and local training, often delivered via Section meetings.
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